
Program Learning Outcome Data 
 
The following data was collected from the 2024/2025 academic year. Assessment data are 
collected and analyzed at the end of each term.  
 
 
BS in Accounting 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Apply accounting principles, standards, and 
practices to analyze data in an environment of 
artificial intelligence (AI). 

654 93.7% 80.0% 

PLO2. Collaborate using automation, business 
intelligence, and data analytics to perform business 
functions, communicate information, and facilitate 
workplace solutions. 

355 92.4% 80.0% 

PLO3. Analyze relevant ethical and regulatory 
trends affecting domestic and international 
accounting in the global business environment. 

450 94.0% 80.0% 

PLO4. Evaluate accounting processes, systems, 
and financial data to identify opportunities for 
continuous improvement of business processes 
and application of business intelligence (BI). 

514 96.1% 80.0% 

PLO5. Demonstrate accounting and leadership 
skills using automation, business intelligence, and 
data analytics. 

490 97.1% 80.0% 

 
 



B.S. in Business Management 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Demonstrate effective written 
communication and analytical skills. 1429 95.9% 80.0% 

PLO2. Apply management skills in 
decision-making. 1991 94.6% 80.0% 

PLO3. Analyze ethical aspects of 
managerial decision making. 1434 92.7% 80.0% 

PLO4. Synthesize knowledge of global 
considerations related to managerial 
actions. 

1174 96.9% 80.0% 

PLO5. Apply critical thinking skills 
demonstrating managerial business 
knowledge. 

1700 86.9% 80.0% 

 
 



B.S. in Human Resource Management 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Assess various human 
resource-related strategies, programs, 
and initiatives that can motivate and grow 
employees. 

790 95.4% 80.0% 

PLO2. Identify the importance of aligning 
organizational and HR strategic goals. 776 97.7% 80.0% 

PLO3. Create talent acquisition strategies 
to attract and retain a competitive, 
successful, globally focused, and diverse 
workforce. 

501 92.8% 80.0% 

PLO4. Evaluate national and international 
laws and regulations that impact 
employment processes and organizational 
strategies. 

520 96.9% 80.0% 

PLO5. Create strategies to build effective 
workplace policies. 510 98.2% 80.0% 

 



BS in Management Information Systems and Business Analysis 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Apply ethical and legal principles to 
information systems. 263 95.8% 80.0% 

PLO2. Examine the differences in global 
business practices related to information 
systems. 

316 98.7% 80.0% 

PLO3. Utilize systems analysis to manage 
complex information systems projects. 434 97.7% 80.0% 

PLO4. Design business intelligence 
solutions to achieve organizational 
objectives. 

619 97.7% 80.0% 

PLO5. Analyze complex data to support 
analytical business decisions. 335 97.6% 80.0% 

PLO6. Design relational databases to 
efficiently collect, store, and manage data. 507 96.3% 80.0% 

 
 



B.S. in Marketing 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Develop marketing solutions by 
employing the appropriate marketing 
strategy, program, or tool. 

426 96.9% 80.0% 

PLO2. Identify the impacts of internal and 
external environmental factors which 
impact an organizations ability to maintain 
a competitive marketing advantage. 

328 95.7% 80.0% 

PLO3. Integrate marketing research, 
theories, models, and data to estimate 
current market potential, forecast demand, 
and identify new markets to meet 
marketing objectives. 

294 96.9% 80.0% 

PLO4. Assess software, technologies, and 
web-based solutions that are changing the 
marketing field. 

607 98.2% 80.0% 

PLO5. Apply systems thinking to make 
marketing decisions that add value to 
organizational stakeholders 

412 96.8% 80.0% 

PLO6. Incorporate ethical decision making 
principles into marketing decisions. 298 97.7% 80.0% 

 



Master of Business Administration 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Coordinate strategic goals through 
effective stewardship of resources, 
application of leadership principles, and 
development of human capital 

514 93.6% 85.0% 

PLO2. Devise strategies that improve 
operations, revenue, quality, and 
performance. 

538 81.8% 85.0% 

PLO3. Apply analytical skills for solving 
organizational challenges 521 82.3% 85.0% 

PLO4. Assess financial performance 
measures 802 88.3% 85.0% 

PLO5. Utilize quantitative and qualitative 
analysis tools for assessing business 
scenarios. 

483 81.4% 85.0% 

PLO6. Evaluate situations from a systems 
thinking perspective to formulate 
actionable business plans. 

472 93.4% 85.0% 

PLO7. Navigate the cultural complexities 
of a global business environment. 506 94.5% 85.0% 



Master of Finance 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Justify financial decision-making 
skills in a career-based manner focused 
on effective communication. 

156 91.7% 80.0% 

PLO2. Interpret financial statement 
analysis to evaluate the financial health of 
companies. 

102 95.1% 80.0% 

PLO3. Contrast the risk adjusted valuation 
of securitized financial assets, such as 
bonds, stocks, and derivative securities. 

204 84.8% 80.0% 

PLO4. Evaluate international investment 
projects to perform skilled security 
analysis, risk measurement, and portfolio 
management within a global context. 

180 91.1% 80.0% 

PLO5. Summarize knowledge of 
institutions, development and financing as 
it relates to business industries. 

175 90.3% 80.0% 

 



Master of Human Resource Management 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Create management strategies that 
impact organizational effectiveness and 
culture. 

524 97.5% 80.0% 

PLO2. Analyze global and technological 
challenges leaders in HR might encounter. 511 94.3% 80.0% 

PLO3. Evaluate human resource-related 
legal, ethical, and corporate social 
responsibilities that impact an 
organization. 

471 98.5% 80.0% 

PLO4. Create initiatives to manage 
organizational talent to maximize 
employee engagement. 

550 96.0% 80.0% 

PLO5. Implement human resource metrics 
and systems to strategically advance 
growth and development in an 
organization. 

348 93.7% 80.0% 

PLO6. Apply human resource theories 
and models to assist organizations in 
achieving optimal performance. 

658 97.6% 80.0% 

PLO7. Conduct research about HR issues 
and trends to determine effective 
solutions. 

555 94.1% 80.0% 



Master of Professional Accounting 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Develop accounting strategies to 
solve organizational problems and 
improve performance. 

234 90.6% 80.0% 

PLO2. Apply qualitative and quantitative 
analyses in decision making and problem 
solving. 

509 92.1% 80.0% 

PLO3. Evaluate ethical and legal conflicts 
or issues. 516 96.7% 80.0% 

PLO4. Select appropriate accounting 
industry practices that meet organizational 
needs. 

386 97.9% 80.0% 

PLO5. Analyze economic and financial 
concepts. 379 90.0% 80.0% 

PLO6. Determine effective communication 
techniques for various business issues 
and corporate situations. 

421 98.8% 80.0% 

PLO7. Examine the principles and impact 
of accounting standards (domestic and 
international) on accounting transactions. 

261 98.9% 80.0% 



M.S. in Management 
 
 

Outcome # Assessed Success Perf. 
Goal 

PLO1. Create management decisions that 
incorporate strategic planning, competitive 
intelligence, ethical standards, and global 
acumen. 

23 95.7% 85.0% 

PLO2. Interpret information, research 
findings, and recommendations for 
organizational stakeholders. 

45 91.1% 85.0% 

PLO3. Develop solutions to business 
problems applying qualitative and 
quantitative analytical reasoning. 

28 89.3% 85.0% 

PLO4. Synthesize stakeholder 
relationships and international 
perspectives to enhance organizational 
success within a global marketplace. 

27 92.6% 85.0% 

 


